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SHIVAJI UNIVERSITY, KOLHAPUR

Established: 1962

A** Accredited by NAAC (2021) With CGPA 3.52
New Syllabus For
Bachelor of Arts B. A. in MARATHI (Insert your subject)
UNDER
Faculty of Humanities

B. A. Part - Il (Semester III and IV)

STRUCTURE AND SYLLABUS IN ACCORDANCE WITH
NATIONAL EDUCATION POLICY - 2020
HAVING CHOICE BASED CREDIT SYSTEM
WITH MULTIPLE ENTRY AND MULTIPLE EXIT OPTIONS

(TO BE IMPLEMENTED FROM ACADEMIC YEAR 2025-26 ONWARDS)
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1.  PREAMBLE: (SamsH)

WIST-HTTSeIT=! 3T & TTd BIeeh 3TTe. UEell TTqdieicl foremeaiT aTgHafasl F <0f qae Witk
FITCATHE TG T & HINT-ETTEcd I LA Hewar= 3egl TR, FUST 99T & S el Ueh Hewsre
WIS TS, 313 T(AHIEA (U Hicsell TG ATSHAN T TISIE AT ST, THes AU WINT  AGHAA T
T 0 T AYF HIBId YA Wi HIRIedi= Ficiell foed” derd Har USHIgE Srashaie
SAeSITaUlt e feremeatasier it apadi=r fawm wor 8 weifee st 3fE 1R, wEe I 9o
T 3T, T, ATSHATS! HUS TN STaq Hare ol o cTel! SATaeTieh STAIIAT &t ST 30t el A
HATATAT IeX AR, AT SFVATEHATAT FZRAT TR RO AT FHIEAR=aT HIB 1T

ST gHe TSR o SUATS HIOTRT AT Helziier nfgcafafiid} som gemr farmeff sefauamr e 3.
2. PROGRAMME LEARNING OUTCOMES (PO)

IT PROGRAMME AT STEqaATHAR {Semea =T

TSR RTeFforeh TRUTTER Fad TTacsiaricl WTHT o STfeeT= ST+ B,
oTT F EifEcTs dgifaen o SufoTd I Eet.

TS AT F ATSHY T TRt BIeet.

ST STeregsT o fersehwoT ergar ure &,

AT 3 STSHY STVATEIT WA I  Jedi= FFe B,

IR RITTe o i YIS FHUITT AT JTH ETsa.

g ST Haeq aga.

e M £ X wowope

3. AT T (DURATION)

The Bachelor of Arts in Marathi programme shall be A FULL TIME COURSE OF 3/4 YEARS —
6/8 SEMESTERS DURATION with 22 Credits per Semester. (Total Credits = 132/176)

4. 39T Ut (ELIGIBILITY FOR ADMISSION)

The criteria for admission is as per the rules and regulations set from time to time by concerned
departments, HEIs, university, government and other relevant statutory authorities.

5. {Teq® (MEDIUM OF INSTRUCTION)

ST, T HW@WWW 3R, The medium of Programme shall be MARATHI.
6. TreIT Uget (EXAMINATION PATTERN)

The pattern of examination will be Semester End Examination with Internal Assessment/Evaluation.
NOTE: Separate passing is mandatory for both, Semester End Examination and Internal
Evaluation/Assessment. (Annexur-I)



3. STRUCTURE OF PROGRAMME:

Credit Distribution Structure for B.A. II in Marathi with Multiple Entry and Exit Options.

COURSE ABBREVIATION DESCRIPTION
CATEGORY (Only 2 Letters)
MAJOR Mandatory (MM) | Major — Mandatory Course
Elective (ME) Major — Elective Course
MINOR Minor (MN) Minor - Course
IDC/MDC/ GEC/OE IDC (ID) Interdisciplinary Course
MDC (MD) Multi Disciplinary Course
GEC (GE) General Elective Course
OE (OE) Open Elective Course (Generic Course not from Major
or Minor Category)
VSC/SEC VSC (VS) Vocational Skill Course
SEC (SE) Skill Enhancement Course
AEC/VEC/IKS AEC (AE) Ability Enhancement Course
VEC (VA) Value Education Course
IKS (IK) Indian Knowledge System
OJT/FP/CEP/CC/RP OJT (0J)) On Job Training
FP (FP) Field Project
CEP (CE) Community Engagement Project
CC (CO) Co-curricular Course
RP (RP) Research Project

Note:(Annexur-II)



B) Second Year Bachelor of Arts (B.A. — II) (UG DIPLOMA):

YEAR: B.A.-1I
SEMESTER: III and IV
LEVEL: 5.0
TOTAL CREDITS 22+22=44
DEGREE AWARDED: | UG DIPLOMA (AFTER 88 CREDITS IN TOTAL)

B-1)B.A.-1I : SEMESTER - I1I (TOTAL CREDITS - 22): (Note: Put “—’ wherever ‘Not Applicable’)

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS
MAJOR MAJOR - 111 Frerees 7@t e BAU0325MML201C01 4
(Choose

Only One MAJOR - IV HHRTC I TST HiT BAU0325MML201C02 4
Course)
MINOR MINOR - III . || BAU0325MNL201C03 4
0 OR - AT T STIOIT
OE/IDC/MDC/ OF-1II
E "();E é‘“’ (Logic/Cooperation/ | wreit wlian snfrmu@i iy, | BAU03250EL201C07 2
HSRM/Tourism etc.)
VSC -1 (MAJOR) THTSTHTEH ST Wi hived BAU0325VSCL201C08 2
VSC/SEC
SEC - III EECERRERIKEEINGS BAU0325SECL201C09 2
AEC/VEC/ AEC (ENG-1II) | - 2
IKS IKS (MAJOR) AT oRg e BAU0325IKSL201C010 2
CREDITS FOR B. A. — II, SEM - III: 22

B-2) B.A. - 11 : SEMESTER - IV (TOTAL CREDITS - 22): (Note: Put ‘—’wherever ‘Not Applicable’)

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS
IETFAET AT
MAJOR MAJOR -V y BAU0325MML201F04 4
(Choose Aferd T - TaTe
Only One TGN A | e ML201FOS
Course) MAJOR - VI G - TS ‘
MINOR MINOR - IV TR T BAU0325MNL201F06 4
) qEH - GeATEE
OE-1V Tyt e ST wEY s
OF/ H()}g’é“DC/ (Logic/Cooperation/ BAU03250EL201F011 2
HSRM/Tourism etc.) *
EEEIC B S C
VSC - 11 (MAJOR) S o BAUO0325VSCL201F012 2
VSC/SEC
SRS SEEATIT  3TTfoT
SEC -1V (MAJOR) v e BAUO0325SECL201F013 2
(Write Name)
AEC/VEC/ | AEC(ENG-1V) (English — T1T) 2
IKS (Write Name)

VEC (EVS)

(EVS-Environmental




Science)

CREDITS FOR B. A. - I, SEM - 1V: 22

CREDITS FOR B. A. II, SEM IITAND IV: | 22 +22=44
CREDITS FOR B.A. -1 (SEM I AND II) + B. A. II (SEM III AND IV): | 44 +44=88
FOR EXIT OPTION AT B.A. - 1I:

If student wants to ‘EXIT’ after completion of B.A. II (SEM III and 1V), he/she must acquire 04 credits
through SUMMER INTERNSHIP of 4 weeks (120 hours) and submit the report. After verification by

concerned authority he/she will be awarded the UG DIPLOMA. This Certificate is a prerequisite for
admission or ‘ENTRY” in Third Year B. A. degree course.

9. EQUIVALENCE OF THE PAPERS AND COURSES:

Important Note: Under NEP, Equivalence will be given on the basis of Credits acquired at each Year
and Not on the basis of Course/Subject. For Example, if student acquires 44 credits or Minimum
required Credits prescribed in First Year of B.A., he or she will be eligible for B.A. 1l and can take
admission for any course irrespective of his/her courses (Major or Minor) at B.A. 1.




considered as ‘Course’ in New Scheme.)

Equivalence: B. A. II Sem- III and IV

(Note: Add ‘rows’ as per course requirement and kindly apply proper course codes. The ‘Papers’ are

Sem | Pape| Title of Old Sem Title of New Course
No. r Paper Credit No. Course Code Credit
Cod
e
111 EECICIt 04 III | BAU0325MML201CO1 | farss wdt s 04
111 e aeT ud 04 III | BAU0325MML201C02 | Eeehreii 7ardl shisran 04
11 I ? 04 | III | BAU0325MNL201C03 ' e 04
eI v AT FITLAT ST
I III | BAU03250EL201C07 Tt orteT ST ST AT ¢ 02
I III | BAU0325VSCL201C08 | GwTsmmess 1fir snifireh shieres 02
111 III | BAU0325SECL201C09 | foe & gre=er shived 02
111 III | BAU0325IKSL201C010 | wiehe Srefermm 02
NP AT ST¥ATE: AAferd Ter
v 04 IV | BAU0325MML201F04 | - Temer 04
T ST 1, W
v FRETE 04 IV | BAUO32SMML201F05 | ©% : ; 04
Tt
m Y ; AT -
v et geft 04 IV | BAU0325MNL201F06 : 04
v IV | BAU03250EL201F011 | 3-cIs 3Tifor «fifter shisred 02
v IV | BAU0325VSCL201F012 | Taef ater Sfor 9t siit -2 02
v IV | BAU0325SECL201F013 N Sron 02

10. Determination of CGPA, Grading and declaration of results:

Shivaji University has adopted 10 point Grading System as follows:




O 1In each semester, marks obtained in each course (Paper) are converted to grade points: o If the
total marks of course are 100 and passing criteria is 35%, then use the following Table for the
conversion.

o If total marks of any of the course are different than 100 (e.g. 50) and passing criterion is 35%, then
marks obtained are converted to marks out of 100 as below:

1. Gradation Chart:

Table
Numerical
Olz)/ltzglliz d Grade . CGPA Letter Grade
(Grade Point)
Absent 0 (zero) - Ab : Absent
0-34 Oto4 0.0 —4.99 F :Fail
35-44 5 5.00-5.49 C :Average
45 -54 5.50 — 6.49 B : Above Average

6

55 - 64 7 6.50 — 7.49 B+ : Good

65 - 74 8 7.50 — 8.49 A :Very Good
9

75 - 84 &.50 -9.49 A+ : Excellent
85-100 10 950 — 10.0 O :Outstanding
Note:

1. Marks obtained > = 0.5 shall be rounded off to next higher digit.

. The SGPA & CGPA shall be rounded off to 2 decimal points.

. Marks obtained in 50 marks or 200 marks paper shall be
converted to 100 marks.

Calculation of SGPA & CGPA

W N

1. Semester Grade Point Average (SGPA)

Y (Course credits x Grade points obtained) of a semester

SGPA = - -
Y (Course credits) of respective semester

2. Cumulative Grade Point Average (CGPA)

>(Total credits of a semester x SGPA of respective semester) of all semesters
CGPA =

> (Total course credits) of all semesters
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10. T9uPrhe T@®Y 9 TOIWEOR (NATURE OF QUESTION PAPER AND SCHEME OF
MARKING)

37) THUTTOT Lo - 7 ¥ (FOR FOUR CREDITS: Total Marks: 80 (Written)

T 3 £ SIEOITHT A T (3T IH) (T R 7O 7 R0

T 5 3. AR T/ AT (FRT ek =W) 07 -0

T 5 3. AR T (TR YA 7 -0

T 5 ¥, Jfaia fereheurae <Rl I (319 Yot Ueh) T R0
FAT HeaWTaT (INTERNAL ASSESSMENT) 0T -R0

Ef) Q_G(EUT‘;I'UT %o - SR R (FOR TWO CREDITS: Total Marks: 40 (Written)

T . SR SRS T (I ) (ST R T T -%0
5 3 3. TR T (TR 9 &) T -%0
T o 3. Iaia fereheuTHe SRl I (IR 9o €M) 07 -0
AT HeAHTaT (INTERNAL ASSESSMENT) T -0

qAa-r:
o

2034-3€ AT ITETTUTeR AUTHTST ST UG I+ LT A,
R0RE-Rlo AT FeTfUTeh THTUTHA € o0-¥o AT UFAT T STeIe.

Note: Question Paper should cover all the units in the syllabus.
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12: SYLLABUS

B. A. Il SEMESTER - 111
Course Category : MAJOR Mandatory

Course Name : Tages wardt sham
Course Code : BAU0325MML201C01
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20  Total Marks : 100

Course Learning Outcomes

T ITIITH YTeh=aT TeqaTHar farameatar
%, AT AT AT ETIRITT HeoheqT THSIC.
R. T AT AIEATHIT T o foreI [ BT Acie.
3. TS FHATHI I TS THad- HIfedT Sidiet, el aTgHaATd e Jge! Jargi=n ah=s gd.
¥
Y

. e e e ATIRIG o Wit foreiy ST Aiet.
. AT AT I STTCHATT Bl

o Teeh/ Unit

oW . AT : T ATETHATERR

2. YT : HoheddT I &Y

2. FHI TAEH
3. AT HOT e

|

#ft. 7. W1 - ¥y R Tt

A <R - WA

S HISBH - AT T ATeAT
TITTER, e - g (0T TS

w oo XX w oo WX w0 e M

fa. . Aol - ST SAHIE G S
W1, qTed — <l A1 et
faetta ot - SHtftham

SfT. €. erehoft - oft

|

ST A - 9o
D (=N =N

AT AR — 1S

Tﬁﬁd?l‘!is- Ul Y HlAT HISI
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¥. YRd @d - i

Ik o
e, #fT. 7 : AIorEEh e e, Hif-ededt e, g0
T, AT F A Hfihid (EUT.) : T TS TeAT Hassh AT, ATehd THIIH, SATAT TSR
AT, SR : TEATT UTHH, HEdT Aot RIT BT4, q0f
U, . S o SR, FT (§UT.) : FST HT forere Ireh, Weleeeh Jehie, Hag
ot fa. q ¢ Tes ure Ai=an A1y her, SAlehaTe TR, Hels
IRMTE, TR : 3T & 376 TR, HIS ThRH, T3
FAHulT, SfT. T ; FHe3TTees, Treer SehRH, Hoig
ST, ST < HL0T ¥ B4 3T, Ahared T8, Hoig
o, IR, IAT&AT : ATMUT, HTehd JehTIM, SATC] TSR
8%, Toml, 1. 4 ; ATt SreaTery FohH, SR
$3. G, YHWE : FHTET, Hifreee JohRH, 07
LE PR
. FeTehvll, HAEG (HUT.) : TEFETUM ©e- ¢, hif-2Aael TohIeM, Jol, 083
R. etehvfl, %G (HUT.) : FafET0T We-R, Hif-2A=aet JehRH, UI, R00¢
3. VTR, STk (UT.) : ATSHRAH TT HehoUHT IV, WTHe HIHSTH, giqs: Ro0¢
¥, TTTETes, THITER : ek AT aTuft, Hieert Sehre, Herg
G T, T T, : TS HAT: T SI0T FaTE, AUST SHATE Uiue, STHadT, 2]%4%
&. SR, T : AT Heho=T SATTOT FHIET, WIS Toh1eH, HeTg, Q000
v, T, e : T : T A7 SAaTe, FHERT Fehm, IO, 2938
¢. A, BEE : FAATH AT AT AHIE, 68 FhRM, HaTg, 2022
3. SETeh, FE TETSIT ; AT HUTEY, TR FHRH, TeTE, 3083
%0, AHTE, TTES, : TTfEcATE WTNT, TTehd THTIH, STHTETE, £
9%, AR, ST (5T.) e i, RIeiar Tped, dc, e ST |ifee, T SehieH, e,
83, TrITeAe, forstar (S : FST SEtat ST HehedHT hivT, HERrsg Ty Hifeed eahd! Hew, 1,
93, A, TS : ATSHATHR HeheUHT o TEY, IR T, oI, 00¢
8. IS, AT : HIST KT : ITH HATIOT Torehrd, T b, afs, 2303
2. |rwoT, STt ; Tt et feufa o, sl werrem, o, 23]y
%8, TTAHRUITCIR, 1. T, : FRIST HT-Ta&T 07 i, 2fifera sehrem, qor, £R¢E
2. T, (G wira) wret fome « AT STHIE IR STeT AT S HTUTRA, 2038
8 ¢. TN AT AT (U — IFHIA SSH) : WIS UTE 2T HeAaL SATATA, 2086
8%, T (STHIS TIoRT) — ST, T, FTah0ll AT FHIa TG, £3%%

S e MmO X w0
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B. A. Il SEMESTER -1V
Course Category : MAJOR Mandatory

Course Name : G A3 hierdT
Course Code : BAU0325MML201F02
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20  Total Marks : 100
Course Learning Outcomes
T 3T UTeh=aT TeqIATHaY faameatT,
. WHERTAT HTTecaT= Heheq T FHST D
2. HIdT AT AT ThiT &, I F Higd SHeI.
3. WHATA eI feferer Jere o Adfiel
¥, FHEHTA ST Hiddd el ietet SiTaeRi GHsH IS,
& il SRt STTTUT STRATEHTSHAT Fheddl.
v "eeh/ Unit

Module
farvmr ¢, swiEEaT revr AW T
9. o=t ST SATfOT STt fererr
3. et TfdHT, Idieh 9 ®Ueh
3. i ferferer waEy
¥. FHEHTCA SHiaT : TET g urfersiy
U, Shicrd=r ATeReT
& Shicide HeIHToH
faramr 2. Fagw wfaar: amr- ¢
TAIT UTEN £, SHTHISTAT EST AT, .
R. WA TS OE.
3. o1 feea aedine
¥. A=A IS e .
I QA
2. TR
3.3
¥ HEl ..., S . .
ARITA RS ¢ firET
2. AT foheft Tt ST
3. TSt A= feasft geett

¥. % YT T TSR 51—ﬁ-¢| S HITI
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forwm 3. fas® wifdar: wmr- 2
2. e FITeIER 2. qed SITUT= i TEeT
2.

O

3. TAGAT FESIAIUTT q ¥ LR T
¥. G AU E13
R. UHATY UTETE £, HTST ST Iaeiy
R. Tt EIeTeR Tersiefd A ST
3. ATdId 9 =g U
¥, EAT Siehral feeggm
3TRR TS 8. g
2. UTEINIT HIGAT =ehi
3. geffor
¥, 9
faramr ¥, Fags widaranr- 3

9. WiATelt uTdier ¢, ol |iffaciel! Fe i e

ER-CI D

ERNERIICIEE]

¥, SIEhHeRIeT Teashi=aT STTTeXrdt arer =T
LI EATUAR ¢, ST, FIETER HiaSsHh

2. IR I, 5, IR !

3. fgrat|

¥. B IR HigMTE
EREEICE: 2 (O G U S R LT R

3. T

3.9

¥, U

X T
8. T, TS ; STRTIST, QAThaTed T8, HeTs, 202%
R. T, T3 : HIHAT WINTa, Fhifreweet IR, IO, 00y
3. JOR, IS : 3d: ¥, AHEHH &Ichlfél-l,gef, 2R3
¥. O, SR, X A1 & ST, AR ThRH, o5, 3008
Y. TXE, SGEe, 7 TR ek, ATRATE T8, HeE, Q084
€. T, U : YA ZiTetet] 3, UTegert Jehme, HaTs, 2008
. IS, ThATY : ANTHISB WA=, Aferd q%%&ld,ﬂa’s‘, Q033
¢. ITE, AR : Tt W, U SR, HaTg, R0%¢
Q. ITeTeA, TS : 31 32 3 o ST, AT FohRH, 7, Q008




14

%o, AT, HIATEd! : ATEed TTaTd, TUZIaTel YRS TiscfIiT, g, 2033
82, LS, ThIe : HITT B &1 IR, AR T8, §eTs, 2088

83, GO, Thie : Fordiaey, ¥1eq dfsctenym, Hafg, 2033

23, RIS, et : oTRft ST, WieeR JehRH, 1S, 302

TEUTY :
9. HeH, Heg : hiddl Aell, ST&RETE Toh1RH, 01, Q000
3. HeH, Weg : i< STAHH, 3T T, IO, 000
3. 1S3, . TN : ShicdTarehTaT, sfisT JehTe, ST, 2033
¥ AL, T | ; TERT : AT SAT0] T&Y, Hifreeed TohRH, O, 030
Y. 7T, fererm ; e ST, Feft ShiT, Hehdl TehTe, IO, 2088
& TSRS, FATC : FUST 3fcTd hieraT : Tk fafoheaen s7varmd, fEut qfeciehe™, O, Q030
\o. SITEF, T T : ShfereT ST TR, TR JehTR, ot
¢. SEToh, THT HATATS : i TTSRA, TET THTIH, TS, %%
% SEToh, SEd SIS : HTeATeTd, Torsrr JehTe, AT
Qo faae, Bdd : (wT.) FHerge sTfwerar, Tueaier afseTRi, Hers, 203y
8%, TTCUTR, T : ST : TehooT, THTHT STToT ErvfteT, AT Fehme, 01, 3033
83, ITEUIeRY, T : SHiId= I, WIS JhIRM T8, HTg, 2030
23, UTEId, =gehid : gL (aeeh AUa! siodT) Teret 9o g6 3T e, fooef!
9. UTEA, H. . : FHickd=T R, TeaTerd THhIeH, HTAI, £33
Q4. TTENA, H.  : FORT ST hforesrener, HIST JehreH, Herg
%8, WTTE, . T (HT.) : WIS : STEATI STIOT G, HIS TehIRH, HaTs, 3092
Q. THTSTERT, TATHEET ; (HUT.) Shiord ; Tsfer SATI0T TR, TT-ATHET T, TEAH, 2033
8¢ Ao, ThIsh LS : HETTRR HiodT: T JTeT, TalT e, I163 TloeAHIM, HoTg
%%, THTes, Gl : Shferar SATfor Sfcrm, =T ShreM, Helg, 2082
Ro. HIZHh, JaTHS : o=l 7T, TERTET Toh1eH, o1, 08¢
R, TR, TIT : ARt ettt forelT, Ak Te T8, org
RR. TR, T ; Rl ESRITCTdT, 3T&T aTFd ThRH, J01, 3033
R3. T[N, Wi : AT HAT, TR ST, IO
R, ST, T 7T : WSTefter ferrieht shferar, St seprer, qor
Y. U, TSI : HiTdHHE, TTohd YShTIH, JHTTETE

RE. WO HE% : ALIST HidId=aT a4 [aM, AThalTewd TE, Heig
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B. A. II SEMESTER - 111
Course Category : MINOR Mandatory

Course Name : STSHIATRRTAT ST : ATATRAT
Course Code : BAU0325MNL201F03
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80  Internal Assessment : 20  Total Marks : 100

HAT TR FAHITROIGTE — 4t |, Jifed

Course Learning Outcomes

T ITRATH UTheaT TLTIAATHaR ferameair,

%, SVIHYA IT TG ThRT ST HHSH =T A5,

R. SR AchITc HTHTISE, FiEhieh, UfdaTiies TrvHT @HsT BT A5,
3. S AEATHIIE SR IT TR STTeSTUT H¥ITHAT IS,
¥
Y

. HaFAT rvRmuaT=i SWTUl STEITEdT Igd.
. afEefas s faior g carfaw da oAt g e,

ferarmr e/ Unit

Module

TormT €. ST ; HeheuT I e
TR ART
FTHAHITIL AGHTH FSTefied T

o 2, rRelT AR SIARUATHT @ HATeh SATIOT SATIEN
vy AT afsham
YT Y, TR D&
o 3. satRteR-geT-gw o dadwegToft
TR ST
Tk, HONTe T
[LCEICIRN
T ¥, TRERATERuT 6T S Wi wYT

FVIHIATS U1, AT & TaieXi 7Ee
TTST 3 oREASIetT, argwfe foe
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qich T
%, TS, di. 1., T AFRAR AANTT=, Xl anfee, qor
¥, AAVHL, 35T (EUT.), e, 0. Tiferd T THLIEHT, JehTITeh - TR O, fehctTeatane]
L\
&

. Hifed, o7, 7., A== qoft (STEHT §E), SRS YT, Hifeedt Jeim
. HITEd, . 7., TeATEdi=aT HEMI, ST ST, Aifei aemd
fermue
%, I - AR IMEA [0ahd AU TUe
2. HFRAR STVIRTY ; SOTHT 34 — FUST fome

eI, A « 9 ST 7, Hoifesh Tehrm, gt

HT9L, A : HAT I 89 : TATGLT, TSTEd FhRH, 0T

H{sTosT, I : H1oa TTRTRTRATEN, TS T, o0

=, for, =1, (") « Aefety d geeTe, Heiftesh YeRRE, Heg

=, for, =1« hTrer « EeheuT HATTOT SRS, Heiftes Terrem, Herg

ST, . T : TSRO Jee ST 7St Afeed, |Te=T YehreH, qor

T, e« IO AT e, TUSTEE SRR, O

0. Toos, THRT (V1) : AT FSde! ATV SAH AT, TTHICET FehTIH, FEATHI

§2. QYATS, 3. 1 : STk HUST SATFAT 3T, foare yehrer, ol

8 3.3, T ; THT ATHIGAT T ARTATT, R168 TlocTohzT, Helg

§ 3. 91Terd, 2. 9. 9 S, (V1) WTfeea: STEATq ST107 b (ST A1, . Feasholl T 1), Hist T
9% AT fraehtsT @ b AT, TerTse T3 T3t forgenrst Ffidt vges, ars.

L4, ST A8 HAT ST, HEwTSg Hifecd aiws, o,

%8, ATad, IS : AfeTd TeT ATfearsh Ty ST 7S e erem= sfemd, Hear afecfii ere, 0

PN e MO X W

IUSH — T [T AT AATH T HTATTA hed, ITT AZATA dIR HITaT.
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B. A. Il SEMESTER - 111
Course Category : Open Elective
Course Name : Tt adteqr ot aRrat (wmr- 9)

Course Code : BAU03250EL201C05
Course Credits : 02 Teaching Hours -30
Marks: Semester End : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes :

T ARATH UTR=AT STeTIATH AT frarmeair,

8. et wlerdicl TUdier Hexd TalTd A

2. WY yier Ty AT e it TehiTed fash o gidie.

3. Wﬂl%{ul deag{‘dﬁlﬂﬁﬁlgﬂ.

¥, TSIt SATHOT STSEAT o WTTYeh STOI=AT Ugd e YRR SREATd SUS ShdT Asa.

fawmr =@ew/ Unit
Module

T ¢, Tt ader ufea

8. et gdrerr=l fafaremar

2. Tafere wuf whede e we

3. OB 9INT 39! F JredAre
T 2. wet sareRvoT

9. Uit AToT Heft
2. YTeEIIEN ; YTeE=AT STt
3. fof, g = fonhil
¥, Tt STIOT AT

SASaTER, F. off ;. TIST AT ; A1E ST TATE, eram JehIRH, T, £3¢
HASTETSH, . 21 : AT gier, FSt forvmr, Farg foramdis, gere, 22%3
A=W, | AT ; TSt ARSI, THEad T, ol

ST, el : TSI Heb TR, THETL Foh1e, IoT, R00¢

B, .1 : AT ATHLT Hera!, ot 5o TohmH, ot

TforeTaR, T ; FUISTe SATHT, TTETT HETioraTerd YehRH, 0T, R084
ST, . A7 : ST HUST TR, TR I, oI, 2003

T, |1 o6 : TRl 7S] SATeHoT, SRt ST A FohreH, o7

%, ATGUETEHT, . T : AT FIST, HISIehTe S HE, HicaTq, 2033
80, %Eah, TRV : AUST AWRITT, 31‘<3I;‘{>|eh|3|-1,3TU\T, oY

9%, WTEGH, 3oE : FST AR HiG=, ot forzmdis, qor

83, fetwa, TSIRRER : wRIST SATHTT AR, HEdT Afoct i 8134, q0, £R¢¢

23, dfect, Gor : TISH AT : Weft AT wel, RSt fordie auet e €Y, HieeTR, 033

S e MO X W
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Q. aTfesel, AT, T : GOH FST SATH, e FohTeTH, o7
R et ferdt arfor waret aotater: Rarstt faemdts met fverss g, HicerR

e 3 HeIHTIATHIS] ST T e, e qe=l Feufl e Futog
HehoT AT IS,
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B. A. Il SEMESTER - 111
Course Category: Vocational Skill Course

Course Name: THISTHTLIH {T{0T WSk RivTex

Course Code: BAU0325VSCL201C06

Course Credits : 02 Teaching Hours - 30
Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes:

T TV UTRoAT ALTIAT R frarred i,
8. TUTS! HTEAH F ST Ty ShisTeateT Ii= aed.
2. TSR SUTSHTET dATenid e ok o grdie.
3. - wTfeh teTed forerrerT sterfsiT=an e weft e giefiet.
¥ Tarfarer gamst aremiaTd=t Wit wived fasnfa gied Sitere &t & 3uasy gidia.

frmr gew/ Unit

Module
TIoTT ¢, THTST HTETH ATIUT HITYeR ShivTed TET (Teaching Hours - 15, Credit - 01 )

9. TST SATIOT GHTSTHTETH
2. THTS HTEIH I{OT 3TfsiT
3. TS greaw 3ot faferfamer

o 2. Tt Areiwesiter STy shrvTedier IuMSTT
9. HHTS AT T T Feuer= SR
3. TS HTEAHTaRI STTeLr, TiTe foafestr
3. GO qreHiEda REEQ ISECE] (Content Writing)
TgafTier F AT
A TH F AT UEH : SIS Fellel 7 agetom =, WSt e, o5
HHT, USHT : ST fo, Srere dfsereher, qor
FET, A : 3T AT Hleh STSTATETS, U T, o7
TS, it o 3aT : FHIST ATEAHiaRie oieH hisTed, HTehd JehRIIH, BT ST
Streft, fieTis ; AreaHTedles, AT qulald,grlﬁ, Q03
STy, ATeT 9o : A Hifear i gars, amoft geReH, feod
farferm wsmrer aferr, Tt amr STfT g i, SftaRl-fed. — RoRo, farsht faemdis wrdt
fRrereh €, SIceTX
¢. ITTEd, AT : WMk FEHTET= TR, WISt Yehre, Herg
R. TS, THT : WIS EEahdl, 3i~rede 3T Hicist 33T, 1iRres

e ML X wowoe

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT
AT 3.



20

B. A. Il SEMESTER - III
Course Category : Skill Enancement Course
Course Name : ﬁﬁa‘—rawﬁw
Course Code : BAU0325SECL201C07
Course Credits : 02 Teaching Hours - 30
Marks : Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50
Course Learning Outcomes
T STSATH UTHRAT AT [emeainey,
3. AT IR foehtd BIsdt.
R. o 9 FerEETe hivred faehfad sl
3. USPTR & ATk deft uetsy Brdid.
¥, SfRA foehTe B d5a.
foramT T/ Unit
Module
faramr ¢« FEET wve (Teaching Hours - 15 , Credit - 01)

8. FraeT : dereaT T WEy.

2. TreET= farfere wohm (37) IEIWO (&) STt A= () ATATTS FTeHeRoT (%) T e
() SITER Tehe T

3. FreTaTEt Suetey fafory e (AT, SEemEmf 3.) F @TgER e g
oacd.

¥, forfarer sam wrem, FReremendt wfgar ee a aredienor ugdl.

4. e 3 e A arRg

w2« T

% TAGETA : Hehe U T I WEY

3. FHTRIsHHT foforer Sehm o =l FereeTei (JY&TT0Teh, ATHTISTR, Aieahideh, Hfelcre,
TeTehia, shieT el SATHeITS hTishH, SeTdT)

3 SFTASHHTET T o FAEETeHT HiedTerad

¥ GEETATE TETTS, Sehed et o TSI Uid, S {=Ea0r ATe JTouar= 9 &
Gid

Y. PAETTHIST Sucts faforer He (STcer shrlshm, SATeTs iz,
SATHTTETM, G0N 3.) o CATTAR FAETHTA BTN See.

&. SITCATETeh Y (37) FRISHAT=AT EUTTHR Hola  GoeareTe Hiedl oie v,
(&) e o =TT Sedet Aradishor
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reefior

8. T, T ; Aheareil |TEHT, T&Y TohRH, SRIET, 208%

3. e, FHeT0T, Y2 2. 2.« sarerTias Auret, Freft Serem, o, oot

3. FpoAewvlT, . . I 3K : AT FIS! TS, 0T foemia S, 0, £’

¥. R, TSI : 3 Shi s815d, Wil Sehre, Q0

Y. T, TS, TR 3701, OTEiet TTIHERT ; TTNeh TSt AT STATSH, ST FohTeH, 01, 2083
€. TTSTiTes, Gellt : I A-¢ 9 R, TSed T, IO

\o. TTIfereTeRt, TTeTT, TTEUreRt SRS : SHTareTeh FI8Y, et JehmH, qor, 200%

¢. T, TR © (VUT.) SATRTN HUST, THETE Fehre, ol

\o. I, TSR : Ahed, ST 5o, TEATTR

Q. AT, . . : SATTRTIh HUST, IR HE EEIT, FhIeTR, 3033
QO.W,TITTL:WUTFT: ﬁzﬁﬁ:qﬁzﬁﬁ,w&wgﬁ

8%, THSToRt, TTHEET ; GEEITe : U THCTETE hefl, TAT-ATCaT JehRH, FEATT, 3083
%3, AR, AT : AR foehre SATIOT TS, TEde TehreH, IO, 2008

8 3. AT, HATSIS!, FHTS TSHT - AT F8T, AT-ATHET FeheH, FEIHT, 2084
9. A, 41T : ATforeh A, TSEd Yeh1eH, qo7

Q4. AT, FHITT : STTSTAT 35 SATAHIT, TSTed TR, 0t

98, e, U, AUST WIW : Wl 3772 e, fRrasht foraiia wat e 99, ISR, 2033

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT

AT .
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B.A. II Semester - I11

Course Category- Indian Knowledge System (IKS)
Course Name- ST S r@IT
Course Code - BAU0325IKSL201C08

Course Credit — 2 Teaching Hours : 30
Marks : Semester End Exam : 40 Internal Assessment : 10  Total Marks : 50

Course Learning Outcomes

T AVATH UTR=AT LTI ferarreaiqr,

. R e At 8.
. T fordt & camefier fRereial e TRt Bisd.
. A SREATeRer ST, WeMe 9 Yo Fudrardt Yo gidia.

X W N

o e/ Unit
(Module)
T . UiT ARATd e AT (Hours - 15, Credit - 01 )
AR FHITET : Hhed-T
fordt, TrEmETfee, TRaATeR — HehedT
ATHTA e, TG TG
STl e W1 : S, ATSTH, ST, IS, e, IS, ATEHS, Gavios, dmH, &, Ards,
T e foreT, e, oRgvfl, 31Ts, ToTIet 3.
&. WA G&IHH
faamr? : creAtEEET w3 Ry
e HRATtet ferdt
gfequr wraTdter fordt
ST fordft
et fordt

HETIwIa =T Hfshfaeh fordft

£ X wowoe

£ X W
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. 3, fig wrateRt : feerref fordt smfor vimefier ei=n sfoee, SEmeR TR, AidE, 2038

3. 33, TRIRIER ; T STl fAfomTaT, 318 Wit TermH, ST, 4236

3. Forepuft, #ff. T ST FET TSRO ST R, HENTSg TSy Hifeed ST Seahdt He, Helg, §3¢R
¥, el Sl Sl : Tl WRAT Sl o ST, SEHE, Tfeciehrd, qur

Y. TG, AT ; QUICRE o, Fifreweet ThIRH, T0, £ %Y
&
©
¢
N

. HIN, e : qEOIE, TRHIH S, Heg

. TR, 0. 9. Tt SiEeaT= SiaeT™, HIeRT Yfeetshy SI&H,EI)'U\T, 03

. TS, 3. T : AETHTE T STOT it Ty, et ehTeT, o, £ Rueo

NI

. g, ST : QIR HETERCEhAT, TS Ufed, Herrsg T Hifeed T deahd| Hes, 1,

qR¢R

%o, TSI, 3. H : “HEIWIE=AT Hishicreh forea-MiHd e, werrsg Tsg |ifecd ST ekl #ees,
LRI

82, TorfiarTet, SATCRTRT ; TST SATIe Hartet=, Tsa WST foshme €, Hefg, 2000

83, WIS, TSR : Ffohfcreh SATTOT TR : T o T, TMaTa] SohTeH, STEHETTY,

%3, Hedos, Isacil : HUS! HIEAH : TREH, WTST HTIT Aifeed, Torrell Jehre, Hefg, 2033

8. TN, TRz, | TR SREToRI, TR, JMHT, (37 ) Hifred=eet STohie, IO, 2080

Y. TSR, TOTATARTTET, ; MR ferdi=r difetesr ey, Wiesh, SHTE #fif e (@ur.) Aenrse U=y e
HTIOT el Heas, Heg, 9R¢C

%.&. TUST fersganiaT i (https://vishwakosh.marathigov.in)

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT
AT 3.
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B. A. Il SEMESTER -1V
Course Category : MAJOR Mandatory

Course Name : STSHIATHTIAT JHATH : ATAAT
Course Code : BAU0325MML201F03
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20  Total Marks : 100
HTRcaehd! ; ATl — THR TAhaTS
Course Learning Outcomes
T HIETAT ALATATHAR fererreatr,
. AfeTd TR AT AT TR Heheu T o TR AT I35,

?
R

o (Ve o [ " o <
3. FHEIEAUTCHh, ATHTAATCHh, TATHIUAIT, 3T|3?=|‘Jﬁﬂ'(, YATcHh cdlcddiledl=l Hichedd algaed.
¥
Y

. TUSTiteT ATCTARTRT AT TRuRT THSiet.
. TTaTey Aefiet Sferd e TET HTfed! gisd.
e ¥eah/ Unit
Module
faramT ¢, erferaTer : deheaAT 9 TR
NIGGRIBIEIRETE]]
ATId T Ty AT forme
TSt wAfera e e
feramr 2.
9. TS AT 2. YR
3. ITE UTITaT TETey ¥ SR0T
G, STl o5 &. §Fh
O CR RG]
o 3.
g, AT STetetel HT R. gaTRIT= STt
3. e ¥. ST ST
4. ol YTl THT &. faar
9. STTATET
feramr 4.
8. T G R. TTeHIEL
3. @Uat ¥, AT
Y. ST 1Y TFeTe &, T e

\o, TTTel FRUTST 1 ?
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(TS T ATTEARATA IS oRE TS AT, FET, SRET T, HIHAT, 7765, Ternrey, foram, s, mfeey,
qreETaeT fage, T, fiue arerelt, ¥R, Wi e, ATd e G, AT [kt w1

ik T
TRIHATS, FHIT — TTaTeT, HiS JehIeH, §aTs, R03%
LEE DR
8. IFFE, A : AT fer@momreht e, FHehelH Jehrer, g0
R. ool 3. 13 : I fod, 7ot o, wmten SR, g0
3. TRIERATS, WHI : GepH, Ue Yo, 00
Y. e, 2. 1., 9. R0 916, 9. %, ared (@)« dfrd et 59 3 S, wnfecd fomm (o, e, s
e,
Y. =, for. 31 AferdTe O e, HSiftesh TR, Hes
&, e, fosTa : 2% : U SATher, HiS TehIeH, 4TS
\o. YT, T, AT, ETARUATIR, T, €. (HYT.) : AU AIfeed : 0T 9 &,
¢. WATEd, 2. 9. o 3T (HUT.) : |(eed : STEATHH o YRR, (3. 7. Fesehvll TRH) Ger  Hisl TohRH,
e
. e, T ; O T 3T, fear T gred, Tt
8 0. T, ST : T o7 TSN, TSTEd Jehrer, Jeig

8 8. ATERY, AT (HT.) : ATSHITHN ; HeoheT T I TI&, T ThITH, 00

% 3.4, 3. § : YeGT=AT STl of @eohed d WS, ATHIAd THIIH, HIAWT
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B. A. Il SEMESTER -1V
Course Category : MAJOR Mandatory

Course Name : STSHITHRIET WITE: Hids]
Course Code : BAU0325MML201C04
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20  Total Marks : 100

TR : TS - TighT Ut

Course Learning Outcomes

T AT IFErehsaT FeFTTHay fermeatar
9., ShISaItt I ATRATRIT Hehed T ATfRd Eldiiet.
2. TS TS TE, TR, S, JaTE A uier grset.
3. THTST ST AT A WITaEser TaTd Jdfia.

¥. shigsRIeEier 19, Sftargst o Heags ATdier TEatEsier Terrd Adie,
foramr "eeh/ Unit

Module
9T . TS TR ATEHANRR
9. PIGERT : GohoUdT d T&&Y
2. IR T, fowry
3. FIER TRR
¥. T3 hieaid! Jredrd
%m?.w:w
AT — AT T, ARG &Y
foramT 3. AFREEt : gt SraTERer
QEATAOT, STATeRT e, TresTarehme, Sfiam o geagst
%ﬂmxwmw
TR T 3 3 AT fomiy, wrnferry

Tk T
ST : TigHT ITeld, Jat SR, q0, R0 %Y
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.
. ShITIe, AT (HT.) : Ffeed ST §HI, TTHT Th1e, IO, 00

. FIATIe, AT : HTfeaTa 3TeehreT, SfHT SR, 0

. AT, AR ; 6 JehTHT ST, ST FfoctshT, Jor

. I, Tt (HT.) : e STERTashTd el AUat SHide, ATHaTgHa T8, §s, 3082
. HITeTY, T ; FUIST hIdeR]: TR ST SRR, &R AT FHRH, 0T

. BT, T1Z : TIST ATHIO Feady, e T, o, 3023

. 3L, W5 : T AT, oo, S& WeheM, HImee

. IR, TR : FHIEa- T WG, Y168 Tfocioht, §eTs, 3090

}. oI, SRR : HICeRITorsReY, TERTeT Sh1eM, IO, Q008

% 0. AT BNR : FHETCH Hfeed ST HHTETT, 768 Tfoctehy, Harg, 2022

8.2, i, faelia : qohiaTi=an ST AT, TS o, ot

9 3. 7T, VeI : FIehraia, HTehd Jeh1¥H, STTETE

8 3. 93N, TS ; ST G : T SATIO7 ey, Jrearerd Yo, 2R

8. T, WehATY : Sheari=a Ffeefi= gereier, 2. . |1, |91, SIeeTq

%Y. TR, T, AT : e ST SAfre=h, Trehd SeheH, s

28,17, HAS : TG STOT ATHRITE (3T, TSN THT) ATHaTSHa T8, Hos
89,7, FEME : TR I, Hehles TfociehT=4, 0T

N 6 M € X w o
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B. A. Il SEMESTER -1V
Course Category : MINOR Mandatory

Course Name : AlgHAH D NI H¥IH: dlcen
Course Code : BAU0325MNL201C06
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20  Total Marks : 100

TTfReaeHdl : HeAToeeh — M, Y. I919is

Course Learning Outcomes
T AT UTHhTAT ALTIATAAT fererreatdT,
AT AT ATFT ThRT T GHS Jsa.
T AT ATGHA ThTU forferer Fame FHsi Iediet.
AT TR SO ST HHST Ase.
AT ST ST SRATEY T ST STVATHAT A5
ELERICRIERS IR LS LRI ESH
e geah/ Unit
Module
T 2. ATew : HeheuAT I TWET
AT TEUS T ?
T Tk — SATIR-A TSR
AR, - I, forawi,
HTREdT O JINT AT "k

faramT 2. acaTeeR - reTE

HodRlleen fé'llﬁéle-{{‘lc\ﬂ
FHATTH T
T, SIEATIET

£ X W

T 3. TeavnYes- AT 9 e
TeIeeh- AT,
grHTiSTeRaT, femmrear

T 4. wTerE yEET
FeINYH — AEITIR,
AT I TRTEY

Tk T —
ATUTS, M. G - ANk, Tehalgd TE, Yas g. 3. 2083



1
)Iél.

S e /MO X W

R.

go.
ge.
gR.
3.
¥.
4.

29

FARON, T W 2 12 : T SHTIOT GHTe, J=rTeT JehrR, ot

L, forster : MY ferford SearmTTersh : U1 STifd 8107 A1e! giard=re a1eds, o, 2083

@It foreT « ATeeh ST T : TRTST 60, HERTeg US4 |ifeed SATi01 6Ehd! #ees, Has
aRTaTe, 7M. : Areeh i, srien fHerer Uerauuenti= HefemTet 9T £ & R Ak e, Heg
SRMTE, M.  : TeHAqaRtr= HeewTal, Ak Ted T8, Has

aRTTe, . o« weT foeetett Aesh, et Yo, o,

TS, TSHe : SARTATA A1eeh, 163 foctehyH, He.

ATEe, TSI : W5 ATCHT, &R THTM, Holg

TS, TS o WIe Tl : AT TR SRATTeheA = U= 3 3ieTE, ATFATSHY T8 Has.
U3, A : ATEHATAT AT, HAIHTE FRIRH, o0

e, 3. a (V) : HETCHT Fol GHI AT94, HEWTSg T Hifeed ST S| Hews, Herg
AT, M ; TSR M. 4. (Tede) =i i, hicerR

IS, THRT : TSTehld 12 ST0T M. T, 3R191S, TAfAd Tfociahy, Hers.

IUSHA — TETET ATEATART UTEA e udreror fergma.
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B. A. 11 SEMESTER -1V
Course Category: Open Elective

Course Name : TT€T UL&IT ATIOT TRIST (W171?)

Course Code : BAU03250EL201F09

Course Credits : 02
Teaching Hours Distribution: Total hours of teaching -30
Marks: Semester End : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes :

T ITIITH UTeh=aT TeATIAT-a) farermeatr,
9. NG F aTe B TNk Hized faehied gidie.
2. Toremeatar Tyt qher @y 2for @rdier ifves arataT Tgdt etara Idie.
3. TUSTE SITRIOT e ATIOT foret SIS ahtaT A
¥, TRISTciieT SATSHLOT ST o WTIYeh STI=aT Ugd] T TRTHhIT a1 U TS

AT IS

fawmr =@ew/ Unit
Module
T ¢, TR

9. AT — ATRITRR, TTRT AT, TR T80T, FTRT TR
2. YTeefbgl - dclH, dad, <3t TTee, T Ffdd, STET Hied, 3TV ITee TI0T qHTH
3. gAfosEes e efor formfer=

framr 2, uTT : rTeRe

%. YITST : SATehet SATIOT frsgaoT (=T SATIOT U A==l SATehet)

2. TSR I : TG AT AT I

3. W] WIS et HeweT=! e o Hlfecdahd! (ATHE FUSTdict Hewer T o Hofshm T SIS
S T o snfard sTe.)

S

HSFATSHT, F. #fT : TIST TR : TG ATV JATE, For@T FhieH, o, £ 3¢
ST, F. 2T : AR gfererd, 7t o - Harg feramdiis, Here, 2212
=R, 1. T : AT AR, Tede S, qor.
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B. A.II SEMESTER -1V
Course Category : Vocational Skill Course

Course Name : 3-a5I3TT STT{UT WTTS<R hIvTeA

Course Code : BAU0325VSCL201F010
Course Credits : 02 Teaching Hours - 30

Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes:
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ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT
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HATAIF ATE,
B. A. 11 SEMESTER - IV

Course Category : Skill Enhancement Course
Course Name : hTISHhHTE! STTEATAT F HT{Nh i
Course Code : BAU0325SECL201F11

Course Credits : 02 Teaching Hours - 30
Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Leaning Outcomes
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ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT

(ETacaTul Farid HeanTanTeAT fafay qedt= TR e Riesri1 faareat=r siaid qeaHT F e
IR.)

(TFI9 qiédAaid (Swayam.gov.in) @Tefic Ut shiviaTel Ueh AesT wid faameff SEC siaid &€
IThATd.)

1. Feature Writing Course - https://onlinecourses.swayam?2.ac.in/nou24 1g26/preview
2. Writing For Media : Radio and Television Course —
https://onlinecourses.swayam2.ac.in/nou24 1g28/preview

3. Soft Skill Development Course - https://onlinecourses.nptel.ac.in/noc24 hs15/preview
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LIST FOR READING: (Use international standard format/style applicable for your program) LIST
FOR REFERENCES: (Use international standard format/style applicable for your program)

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT:

® Any other exercise/activity approved by concerned teacher.
B) TEMPLATE FOR FIELD PROJECT:

Type: Field Project

Course Name: (Example: Field Project)
Course Number: (Example: FP ...)
Course Code:

Course Credits: (Example: 4)

Marks: Field Project Report duly signed by Internal Supervisor : 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40
Total Marks: 100

If Course Credits: (Example: 2)

Marks: Field Project Report duly signed by Internal Supervisor : 30
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 20
Total Marks: 50

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s
Taxonomy)

Instructions for teachers and students while doing Field Project:

1. Selection of Field project should be related to the mandatory or elective courses in the concerned
subject.



36

2. Field project should be FORMALLY ASSIGNED (In Written Form) by concerned teacher.

3. Field Project should be based on field work to be carried out by the student.

4. Submission of Field Project Report duly signed and certified by concerned teacher/guide is A PRE-
REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

5. TWO COPIES of Field Project Report in BOUND FORMAT should be submitted before Viva-Voce.
One copy will be kept by department and the other will be returned to student.

Important Notes for Teachers:

1. Prepare an Appropriate Format of PERMISSION LETTER to be given to student to do the Field
Project under the guidance of a concerned teacher.

2. Prepare an Appropriate Format for Writing the Field Report. Kindly see that the First Page and

Certificate Page is common for all students. In the remaining part, try to maintain uniformity.

C) TEMPLATE FOR INTERNSHIP (ON JOB TRAINING) AND RESEARCH

INTERNSHIP:

INTERNSHIP COURSE GUIDELINES IN
UGC FRAMED “CURRICULUM AND CREDIT FRAMEWORK FOR
UNDERGRADUATE PROGRAMMES” (CCFUP) AS PER NEW NEP 2020

HIGHLIGHTS FROM THE INDIA SKILL REPORT (ISR), 2022

e Youth employability has improved to 46.2 % in 2021 from 45.97% till 2020.

e Female employability is higher (51.44%) than males (45.97%) for 2021-22.

e Highest employability rating at about 60.62% in commerce domain.

e 88.6% of graduates are looking for internship opportunities.

e India employers like to hire employees having at least a year of working experience.

e In India, there are many platforms which offer internships e.g. Internshala, Lets Intern, Killer Launch,

Hello Intern etc. (Note: Internshala launched an initiative called the “Grand Summer Internship Fair”,
which offers more than 23000 internship opportunities to people from all educational backgrounds)

OBJECTIVES OF INTERNSHIP:
1. Integration of workshop with workplace:

e To align and integrate Academic Workshop Training / Classroom Learning — Activity lab initiatives —
Research lab finding/learnings with outcomes of the workplace (Organisation / Enterprise / Start-ups /
Corporate / Farmlands / Artists in any domain / Artisans / Gig workers / Non-government organisations
(NGOs) / Research & Development Organisations / Higher education institutions (HEIs) etc.

2. Understanding of the world of work:

e To provide students with an opportunity to improve their understanding of the experiences, challenges, and
opportunities of the real world of work

e To help students to set their expectations and behaviour in accordance with the demands, culture, and
values of current and emerging jobs.
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3. Physical and Hybrid Model Learning:

e To broaden learning opportunities blended with a Mentor or Research Expert by combining physical and
digital modes of learning.
4. Developing research aptitude:

e To create and facilitate conditions that allow students in their quest for knowledge, its discovery, learn-
understand-sharpen research acumen

e To get familiarise with analytical tools/techniques with appropriate usage, research methodologies and data
analysis

e To prepare manuscripts, identify appropriate journals

e To become aware of patent and intellectual property rights and their application in solving
research/complex/real-life problems.

e To cultivate researcher’s integrity and ethical behaviour

5. Exposure in emerging technologies:

e To provide exposure to emerging technologies/ automation and how it can support, facilitate, improve and
reinforce work processes/culture/ job roles/art and craft, including the traditional areas of art-craft/ heritage
skills, agriculture, etc.

6. Enhance entrepreneurial capabilities:

e To understand how organisations / enterprises are formed for sustainable progress
e To strengthen start-ups culture and entrepreneurial capabilities among students and encourage them to
become job creators.
7. Development of decision-making and teamwork skills:

e To facilitate the development of problem-solving and decision-making skills
e To enable teamwork & collaboration culture
e To promote research for academic and professional developments.

8. Cultivate a sense of Social Imagery and Citizenship Responsibility:

e To develop a sense of social imagery (issues) and philanthropic versatility among students
e To facilitate an attitude towards citizenship responsibility.
9. Stimulate collaborative influence:

e To promote HEIs collaboration, industryacademia partnership will be developed to provide collaborative
internships, apprenticeships, and research opportunities to the students in the predefined areas of
importance which will lead institutions, universities, organisations, academicians, and students to
collaborate on how to learn with one another.

10. Enhancing professional competency:

e The internship should not only focus on employability or research capabilities; there is also a need for
professional principles, ethics, values, and integrity which will enable them to gain perspective, practice,
develop as competency and perform professional tasks in the way that the employment market demands.

INTERNSHIP CATEGORIES:

The undergraduate internships would be classified into two types:

1. Internship for enhancing the Employability:
Recent graduates are lacking knowledge, practical skills, and experience which are mandatory requirements
demanded by employers for recruitment. Graduates face many difficulties after graduation to enrol in the workforce
due to lack in knowledge, practical skills, and experience which are mandatory requirements demanded by
employers.

Employability refers to the certain attributes of an individual that enable him/her to perform any job opportunity in
line with the set standards of performance to meet expectations for the expected job. Students need to develop such
competencies which reduce the obstacles as job seekers and also increase their potential as job providers.
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The internship programs should be well conceptualized and interactive for building following crucial competencies:

e Development of project and its execution

e Decision-making

e Confidence development

e  Working/coordinating in a team

e Creative and critical thinking and problem-solving

e Ethical values

e Professional development

e Understand government/local bodies world of work

e Reference of resource persons in the field

e Development of online/ simulation-based module for a virtual research internship
e Understanding the nuances of building a deep-technology start-up

e Study certain entrepreneurs,

e Study of the enterprises, farmers, artisans, artists, performers, expert individuals etc.

2. Internship for developing the Research Aptitude:
Research aptitude refers to the attribute of inquiry/investigation, analysis and interpretations in a scientific and
objective method that facilitates to uncover facts and present an individual viewpoint in an organised manner.

Research internship aims at providing hands-on training to work on research tools, techniques, methodologies,
equipment, policy framework and various other aspects in pursuing quality research.

The research internship programs should be well conceptualized and interactive for building following crucial
competencies:

e Ideation and conceptualization of a research question/problem
e Learning about new tools and handling of equipment

e Experimentation and collection of data

e Simulations and development of models

e Preparation and presentation of reports

INTERNSHIP STRUCTURE FOR HEI

An internship provides learning experiences and an opportunity to acquiring new skills. The HEIs should provide a
structured robust mechanism for internship programmes.

The important components incorporated in the mechanism are as follows:

1. Each HEI should create Apex Research and Development (R&D) Cell under which Discipline-specific Research
and Development (R&D) Cells are created across diverse discipline for smooth coordination and functioning of
internships. The Co-ordinators for all units should be appointed.

2. Each R & D unit should have a Nodal Officer who is responsible for developing need and demand-led internship
path with well-defined objectives and outcomes. These Nodal Officers have to explore, reach out to, and sign a
Memorandum of Understanding (MOU) with local businesses, research organisations, HEIs, Expert Professional,
Renowned persons etc. as this will aid in training, research, employment, and start-ups.

3. To define verticals, HEIs must undertake a survey in the local market to understand the needs of
companies/organizations/consultancy and the expectations of students.

HEI should provide many options to students while choosing a sector, making registration and undergoing an
internship/research internship.

Following is an indicative list. You may add as per your insights about surroundings.
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e Trade and Agriculture Area (For Instance, Internships in agriculture, and related domains like farm
internships, agriculture research internships, agri-business internships can be considered as an opportunity
by undergraduate students enrolled in HEIs. The agriculture sector needs to be considered by HEIs for the
internship in rural regions. The HEIs/Universities at their level can explore National Qualification Register
and check the possible job roles across sectors for exploring the internship areas (https://nqr.gov.in/).
However, the

e Economy & Banking Financial Services and Insurance Area

e Logistics, Automotive & Capital Goods Area

e Fast Moving Consumer Goods & Retail Area

e Information Technology/Information Technology enabled Services & Electronics Area

e Handcraft, Art, Design & Music Area

e Healthcare & Life Science Area

e Sports, Wellness and Physical Education Area

e Tourism & Hospitality Area

e Digitisation & Emerging Technologies (Internet of Things/Artificial Intelligence/Machine Learning/Deep
Learning/Augmented Reality/Virtual Reality, etc.) Area

e Humanitarian, Public Policy and Legal Service Area

e Communication Area

e Art(aatypes), Literature, Entertainment

e Mass Media

e Language

e Education Area

e Sustainable development Area

e Environment Area

e Commerce, Medium and Small-Scale Industries Area

4. During internship, student would be attached to an internship supervisor (IS), and Mentor preferably from the
same HEI for a specified duration and conduct a time-bound internship project. The HEI (parent Institute) and the
Internship Providing Organization (IPO) would play important roles in facilitating the smooth conduct of the
internship.

Projects in the form of case study assignment (at individual, group, institute, organization, social level) can also be
assigned to the students or group of students (Few examples: law, management, social works, counselling, sports,
literature, performing art and many more).

A provision of group internship/joint research project may also be considered for handling the chunk of students in
a particular domain by HEIs. The group can be identified for a particular theme assigned to a particular industry or
HEI supervised by an internship supervisor and mentor.

The internship can be linked to the outcomes of value-added/skill development/ability enhancement courses. HEIs
may have both backward and forward integrations.

Backward integrations: It indicates courses designed as prerequisites for internship.

Forward integrations: Developing a list of projects along with a list of mentors from which student can pick
projects

5. HEI should design a Digital Portal where experts, agencies, industries, organisations, mentors, faculty members
will register themselves. The information of all these resource persons will be open and visible to students. HEI
should give application facility to students and also provide the application programming interface (API)
integration, so that when a central portal is available, integration can be made.

6. HEIs can also look upon cluster models where institutions (2-3) can club or make a memorandum of
understanding (MoU) for internships, the information of same need to be mentioned on the portal of HEIs and
student may be willing to opt any and choose the mentor physically or digitally or any mentor outside also at
national or international level.
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7. There must be a mechanism for the orientation of teachers/ training of trainers’/faculty development programs
and it should serve as a prerequisite for the HEIs offering the internships in the programme. In the case of the 4-
year program, the policy needs to be framed for students who have an interest in research right from the beginning
at the undergraduate level.

8. Students can choose industry mentor from HEIs/ research organizations/industrial R&D labs/Universities/ other
national repute institutions / organizations / industries / emergency professional / NGOs / local government
officials/ outside India experts working at the international level/social networking sites (e.g., LinkedIn). The same
portal can be developed at HEI/University level. A centrally managed Internship Portal would help in arranging the
internship by the HEIs for the students. The portal will provide information regarding various internship
opportunities like Internshala, etc

9. Certain experienced people superannuated as research scientists, academics, industry professionals, farmers,
entrepreneurs, local artisans and other experts, etc. can get registered on a portal as mentors from various
disciplines. HEIs may network with local administration and identify areas where students can work on
assignments or projects that will give them exposure to social issues in the form of projects.

10. The students can make use of summer & winter breaks for internship so that their academic credits do not get
affected in terms of attendance and other assignments.

INTERNSHIP MECHANISM IN HEI

Figure 1: Operational Structure of Internship

HEls will appoint
Nodal Officer

Registration of
Mentor

provided by HE
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HEIs should develop a roadmap for the smooth functioning of the internship programme through

(1) Research and Development Cell at the HEIs

(i1) Office of the nodal officer

(ii1) Internship portals and about roles and responsibilities of interns, supervisors and mentors
(iv) A list of projects

(v) HEI and internship providing organisation may decide about Internship on mutually agreed terms
and conditions. Internship outcomes should have been incorporated in developing a perspective
among the candidates or students towards a profession and their ability to deconstruct a job role
and to become job-ready as soon as they enter into a job or a profession.

a) Students will apply for research internships on their own or through the mentor of their parent
HEI by registering at the internship portal. The HEI should ensure that such a student has an
appropriate orientation for research through research ability enhancement courses as a part of the
curriculum.

b) Interns will be selected by host organizations based on their selection criteria. The host
organization will arrange to inform the potential intern through the portal itself or through the mail
and will ask for confirmation or for acceptance.

c) If a student fails to get an internship in physical mode, then the host institute should have a
provision for digital or group internship.

d) On receipt of an offer of internship, the student will arrange to consult the internship supervisor,
obtain due permission from the parent institution and join the concerned host organization for an
internship as per the suggested schedule.

e) The student may undergo an internship in the supervisor’s lab/ working space at the host
organization. During the period of internship, the parent HEI through the internship supervisor and
mentor, will arrange to keep track of the activities and performance of students as interns at the
host organization, based on periodic reports submitted by students.

f) On completion of Internship, intern will prepare internship report and get it endorsed by mentor.

ROLES OF IMPORTANT AUTHORITIES WORKING FOR INTERNSHIP:
A) Role of Internship Providing Organisation (Outside HET)

¢ Internship Providing Organisation (IPO) is any organisation, HEI, philanthropy, farmer,
government organisation, R&D institutions, research labs, artisans, enterprises, institution/person
of eminence/cooperatives/corporates providing an opportunity to the student for Internship during
the programme

e Internship providing organisation will connect with a nodal officer to look into the matter of
facilitating the interns on arrival with registration, identity cards/ library cards/ internet
subscription/ any other specific requirements, accommodation, etc.

e The mentor from internship providing organisation needs to provide time-to-time guidance to
the candidate to have exposure to the research environment and employability market.

B) Role of Mentor (Inside/Outside HEI)
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e A Mentor is an empanelled individual professional identified by the HEI or by students
himself/herself through their network. The mentor should be identified and his/her concurrence
should be conveyed to the internship supervisor.

e He/she will be providing expertise/professional/research guidance to the student during the
internship. The mentors will also facilitate networking with other subject matter
experts/professionals, which will enhance the internship experience and learning of the intern.

e They shall be making the timely evaluation of a student and provide him completion
certification/report for submission in HEI.

e The mentor needs to provide guidance to the students digitally or physically throughout the
internship duration.

e The mentor needs to check and validate the performance of students fortnightly and after the
completion of the internship, issue the certificate/report for submission in HEI.

e The mentor must ensure the learning of competencies with research orientation among the
students during the internship duration.

e HEIs may integrate the job assigned to faculty with workload assessment.

C) Role of Nodal Officer (Inside HEI)

e Nodal Officer will be appointed by the Vice Chancellor/Director/Principal/Head of the Department
of HEIL.

e Internship Programme will be fully organised, executed and monitored by the R&D cell of HEI
through a Nodal Officer

e Nodal officer will reach out to other HEIs, Creative and Expert individuals in any field related to
different subjects, research organisations, research labs, corporates, industry, local
administrative offices, heads of certain government offices like labour, municipal, hospital,
tourism, public relations, finance, agriculture, social welfare, etc. to seek the opportunity of an
internship for the institution.

e (Example: the students can participate with local government in processes of census, surveys
and elections and other schemes with proper mentoring mechanisms).

e The nodal officer must connect with the organisation/individuals and make MOUSs so as to
facilitate the students for an internship during the course.

e The nodal officer must ensure the registration of students, internship supervisors, mentors and
internship providing organisation in the portal

e The nodal officer may take care of the interns during their stay and address their problems, if
any.

D) Role of Internship Supervisor (Inside HEI)

¢ Internship Supervisor will be appointed by the Vice Chancellor/Director/Principal/Head of the
Department of HEI

e Internship Supervisor will be nominated at the start of the academic year for each batch.

e Internship Supervisor will monitor, supervise, and evaluate the student during the internship
duration.

e Internship Supervisor from the host institute should monitor the regularity of the intern at his/her
workplace. Students should preferably inform the Internship Supervisor at least one day prior to
availing leave during the internship except for emergency.

e At the end of the internship, the Internship Supervisor will ensure issuing of completion
certificates to the intern.
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e Internship offered by the organisation should be followed by one project report and the
assessment on the evaluation can be judged based on the innovativeness of that particular project,
presentation and attendance by HEIs.

DURATION AND SLOTS FOR INTERNSHIP IN CURRICULUM

Each undergraduate student may complete an internship of 2-4 credits during after the 4" semester of
the UG degree programme focussing on Hands-on Training/Short

Research Project. However, the student who has to go for a 4-year UG degree (Honours with
Research) programme will be required to choose courses as given Table 1 during the 8" semester.

Table 1: Activities, Suggested Duration along with a corresponding number of credits of Internship
Programme:

Sr. Suggested . .. .
No. Courses Schedule Duration Suggested Activities Credits
e 3-year UG o
degree e Hands-on Training/Short Research
Project
e Seminar attendance
° 4(iyear UG e Read assigned journals to prepare
csree After (4™ for seminars
1 (Honours) Semester 6}?0-ulr2s0 e Study certain entrepreneurs 02-04
e Social projects
* 4-year UG e Study of the enterprises/
Degree ) farmers/Creative or Expert
(Honours with o .
individual in any field related to
Research) .
your subjects
e HEI may adopt courses related to
4-year UG Research Metho@ology, Research 08
D 0 Tools and Techniques, Research
2 egree 8th Semester ne Ability Enhancement and Policy
(Honours with Semester
Research) Framework
e Dissertation/Thesis/Project Work/ 12
Research project

Note: In a 4-year UG degree (Honours) students not undertaking research may do 3 courses for 12
credits in lieu of a research project/dissertation as specified in CCFUP Document.

INSTITUTIONS OR INDIVIDUALS TO BE CHOSEN FOR INTERNSHIPS:

e Government or private organizations

e Higher education institutions

e Universities

e Research and development labs/Research organisations/Centres involved in research/Individual Researcher
e Non-government organisations

e Enterprises

e Centres involved in research-innovativeness-entrepreneurship

e Business organizations
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e Local industry

e  Artists/Writers/Dramatist/Poet/Actors and any expert related to the subject area.

e Crafts people

e Any competent individual in domain of life where student will get an opportunity to actively seek
experiential learning for his/her professional growth in liking areas.

ACADEMIC CREDENTIALS & MONITORING OF INTERNSHIP

A. Internship (On field/On job Training or Experiential Learning):

A minimum of 2-4 credits, out of the required minimum 132/176 credits, of a 3-year UG degree/4-year UG degree
(Honours)/4-year UG degree (Honours with Research) can be assigned for Internship as per the National Higher
Education Qualifications Framework (NHEQF) and Curriculum and Credit Framework for Undergraduate
Programme (CCFUP).

An internship of 60 to 120 hours duration after the 4th semester will be mandatory for the students enrolled in UG
degree programmes. For an internship, 1 credit of Internship means 2 hour engagement per week. Accordingly, in a
semester of 15 weeks’ duration, 1 credit in this course is equivalent to 30 hours of engagement in a semester.

B. Research Project/Dissertations/Thesis/Project work

For the 4-year UG degree programme (Honours with Research), engagement of students in the
dissertations/research project during the entire 7" & 8™ semester of (4+8=12) credits will be considered as a
mandatory component for the award of the degree.

The dissertation/research project/thesis work should involve 360 hours’ duration during the semesters and it will be
mandatory for the students enrolled in UG degree programmes (Honours with Research)

The students need to essentially submit the research project/dissertations/thesis/project work to the allotted mentor.
The submission of the report with the conduction of viva will also be a component for the successful evaluation of
the dissertation/research project/thesis/Project work.

C. Competencies to be developed during Research Internships:
3-year UG degree, 4-year UG degree (Honours) and 4-year degree (Honours with Research) programme will be
operating strictly adhering to NEP-2020, NHEQF and CCFUP provisions.

Based on the higher education qualification level descriptors for Level-5.5 and Level-6 some of the competencies
with research orientation should be attained by the students by studying the courses under the Research Ability
Enhancement Courses (RAEC) and by undertaking the research internship project.

Following competencies will be expected to be acquired by student:

® The students should be well-versed with the techniques and methods of research that would support
knowledge creation.

® The students should have an understanding of complex problem statements and the ability to develop
solutions for real-life problems.

® The students will possess a good comprehension ability to interpret the oral and written communications in
research papers, and present own interpretations.

® The students will be able to communicate technical information, research findings to the peers.

® The students will be made aware of the research ethics, professional accountability, conduct and will be
able to practice the research ethics and appropriate skills in in his/her own research work.

® The student will be able to enhance academic productivity by developing writing and reading skills and can
make contributions towards social and economic issues from their research in future.

® The research intern can possess an attitude and skill of adaptability and flexibility for new challenges at
organisational and individual level with a mindset of teamwork and ¢
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On the Job Internship (OJT)

Research Internship

1. The evaluation of the internship will be
carried out at the following stages:

Stage 1: The interns will be evaluated by research
internship supervisor based on their efforts and

research output.

Stage 2: At HEI, the intern will be evaluated
through a seminar presentation or viva voce on
his work, by a duly constituted expert committee
(One Internal (Internship Supervisor) and One
external), on the following suggestive aspects.

a. Activity logbook (Prepare it before starting
of the internship with Day and Date, Time
period, Nature of activity/work done/
experiential learning/responsibility carried
out etc and Signature of Student, Mentor
& Internship Supervisor. It will be carried
out by student throughout the period of
internship and be filled regularly) and
evaluation report of Internship Supervisor

b. Format of presentation and the quality of
the intern’s report

c. Acquisition of skill sets by the intern

d. Originality and any innovative contribution
e. Significance of research outcomes

f. Attendance

1. Activity logbook (Prepare it before
starting of the internship with Day and
Date, Time period, Nature of work done
and Signature of Student, Mentor &
Internship Supervisor. It should be like
progress report and must be submitted by
student periodically. The span of period
should be decided at the start of the
internship by Internship Supervisor)

2.The research project report shall have an
undertaking from the student and a
certificate from the research
supervisor/mentor/advisor for originality of
the work, stating that there is no plagiarism
and that the work has not been submitted for
the award of any other degree/diploma in
the same Institution or any other Institution.

3.Internship offered by the organisation
should be followed by one project report
and the assessment on evaluation can be
judged based on

a.Innovativeness of Research
b.Presentation and

c. Viva-Voce

4.The viva-voce examination shall include
both internal and external examiner. The
HEISs need to follow their examination
structure for the conduction of the
examination.

** On the basis of the above guidelines develop the syllabus for On The Job Internship

(Training) and Research Internship

I) Syllabus format for On the Job Training/ Internship (OJ)

Type: On Job Internship (Training) (OJ)
Course Name:

Course Number:

Course Code:

Course Credits: 4

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor :

60

External Assessment (Viva Voce) by University appointed Internal
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and External Examiners 40

Total Marks: 100

If Course Credits: 2

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor : 30
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 20
Total Marks: 50

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s
Taxonomy)

o

o

.

Instructions for teachers and students while doing On-the-Job Training:

1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the
mandatory or elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc. under whom the Training/Internship/
Apprenticeship is expected, should be FORMALLY ASSIGNED (In Written Form) by concerned teacher
to every student.

3. Submission of On-the-Job-Training Report duly signed and certified by concerned teacher/guide is A
PRE-REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of On-the-Job-Training Report in BOUND FORMAT should be submitted before Viva-

Voce. One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

1. Prepare a Draft Letter for getting permission from the appropriate authority within the
Institute/Organization or from Consultant/Professional etc. for the On-the-Job-Training/Internship/
Apprenticeship

2. Prepare an Appropriate Format for Writing the On-the-Job Training Report. Kindly see that the First
Page and Certificate Page is common for all students. In the remaining part, try to maintain
uniformity.

For Example:

MARATHI:
The On-the-Job Training Report format may be as follows:

Student’s Name:
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Name Of the College:

Class: Semester: ---

Subject: Seat Number:

Year Duration of Internship:

Internship Site/ Name of the Institution:

Institute Supervisor’s Name:

College Teacher who supervised:

Introduction:

This section should provide the area of interest, its’ importance in contemporary world, the reasons for
choosing this area as well as the institution/organization/consultant/professional etc. .

Description of the organization:

This section should provide a brief overview of the organization where the internship will take place,
including its mission, goals, and services and experience.

Duties and responsibilities:
This section should describe the specific tasks and responsibilities the student had during the internship, as
well as any notable projects or activities they were involved in.

Reflection on learning outcomes and accomplishments:

This section should highlight the key learning and accomplishments the student achieved during the
internship (skills, knowledge, attitude etc.). The student is expected to provide an in-depth reflection on the overall
growth and impact of training.

Areas for improvement:

This section should address areas for improvement the student seen by himself/herself during the
internship. He/she should reflect on how to overcome these challenges or plan strategies for improvement.

Conclusion:
This section should summarize the key takeaways from the internship experience.
Appendices:

This section should include following documents:

e Formal permission letter by Concerned Teacher/Guide sent to concerned
Institution/Organization/Professional/Consultant etc.

e Formal Acceptance Letter by Institution/Organization/Professional/Consultant etc. for Training.

e Activity Log Book (which may contain Attendance sheet with Day, Date, Time, Number of Hours, Brief
description of Training/ Learning activities, Responsibilites taken, Signature of Institutional Authority,
Signature of Concerned Teacher).

e Google Tagged photos of showing Attendance as well as Doing Work

e Compliance Certificate with remarks duly signed by Institutional Authority

e  Other supporting material

IT) Syllabus format for Research Internship/Dissertation (RP)
Type: Research Internship/Dissertation (RP)
Course Name:

Course Number:
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Course Code:

Course Credits: 8

Marks: Research Internship report duly signed by Internal Supervisor: 120
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 80
Total Marks: (8 Credits are there because it is Research Degree) 200

If Course Credits: 4

Marks: Research Internship report duly signed by Internal Supervisor: 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40

Total Marks: (4 Credits are there because it is Research Degree) 100

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s Taxonomy)

Instructions for teachers and students while doing Research Internship:

1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the mandatory or
elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc. under whom the Internship is expected, should be

FORMALLY ASSIGNED (In Written Form) by concerned teacher to every student.

3. Submission of Research Report/Dissertation duly signed and certified by concerned teacher/guide is A PRE-
REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of Research Report/Dissertation in BOUND FORMAT should be submitted before Viva-Voce.
One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

1. Prepare a Draft Letter for getting permission from the appropriate authority within the Institute/Organization or
from Consultant/Professional etc. for the Research Report/Dissertation

2. Prepare an Appropriate Format for Writing Research Report/Dissertation. Kindly see that the First Page and
Certificate Page is common for all students. In the remaining part, try to maintain uniformity.

3. Kindly prepare the format which is similar to the format used by Ph. D. students during thesis writing.

4. Kindly note that looking for plagiarism, international standard/style of presentation, certificate for originality etc.

are essentially the responsibility of concerned teacher or supervisor.
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B. A. Programme Structure for Level 5.0 of B. A. - I - Semester - I11

Teaching Scheme

Examination Scheme

Sr. Practical Semester-end
No. Theory (TH) (PR) Examination (SEE) Internal Assessment (IA)
Course No. of Hours Credits - Paper Max Min Internal Max Min
Type Lectures Hours
1. MM -III 4 4 4 3 80 28 20 7
2. MM -1V 4 4 4 3 80 28 20 7
3. MN 4 4 4 3 80 28 20 7
4. OE 2 2 2 2 40 14 10 04
5. SEC - III 2 2 2 2 40 14 Assignment 10 04
6. VSC-1 2 2 2 If 2 40 14 10 04
7. AEC 2 2 2 applicable 2 40 14 10 04
8. IKS 2 40 14 10 04
(Specific) 2 2 2
110 -
Total 22 22 22 -—- 440 - SEE + 1A=
440+110= 550
B. A. Programme Structure for Level 5.0 of B. A. - II - Semester - IV
Teaching Scheme Examination Scheme
Sr. . Semester-end
No. Theory (TH) Practical Examination (SEE) Internal Assessment (IA)
Course No. of Hours Credits - Paper Max Min Internal Max Min
Type Lectures Hours
1. MM -V 4 4 4 3 80 28 20 7
2. MM - VI 4 4 4 3 80 28 20 7
3. MN 4 4 4 3 80 28 20 7
4. OE 2 2 2 2 40 14 10 04
5. SEC - IV 2 2 2 2 40 14 10 04
6. 2 40 14| Assignment 5 04
VSC-11 2 2 2 If
applicable
7. AEC 2 2 2 40 14 10 04
IKS 40 14 10 04
(Specific) 2 2 2
110 -
Total 22 22 22 -—- 440 - SEE + 1A=
440+110= 550
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(Annexure-I)

SHIVAJI UNIVERSITY, KOLHAPUR
NEP-2020 (2.0): Credit Framework for UG (BA) Programmes under Faculty of HUMANITIES

SEM OJT/FP/CEP/ Total Degree/Cum. Cr.
(Level) COURSES - e e CC/RP Credits MEME
Course-1 Course-2 Course-3
SEM I
OE-1 (2 AEC-ENG-1(2) cc (2 22
(4-5) DSC-I1(4) DSC-I1(4) DSC-1(4) @ SECT (2) IKS Generic (2) @ UG Certificates
44
SEM II AEC-ENG-1I (2)
(4.5) DSC-1I (4) DSC-II (4) DSC-1I (4) OE-2 (2) SEC-II (2) | vEC-DEC  (2) CEP (2) 22
Credits 4+4=8 4+4=8 4+4=8 2+2=4 2+2=4 4+4=8 2+2=4 44 Exit Option: 4 credit
Skill/NSQF/Internship
MAJOR MINOR
MAJOR ELECTIVE
SEM III MAJOR-IIT (4) VSC-1(2) AEC - ENG - 111 (2)
(5.0) MAJOR -1V (4) ; MINOR- (4) OE-3(2) SECIII (02) | IKS Specific (2) ; 22 UG Diploma
SEMIV MAJOR-V (4) ) MINOR- (4) 0F-4 (2) VSC- 11 (2) AEC - ENG -1V (2) i 22 88
(5.0) MAJOR -VI (4) SECIV(02) | VEC-EVS  (2)
Credits 8+8=16 4+4=8 2+2=4 4+4=8 4+4=8 - 44 Exit Option: 4 credit
Skill/NSQF/Internship
MAJOR-VIl  (4)
SEM V -EL-
5.5) MAJOR VI (4) MA]%% EL-1 1 MiNoR- (4) 0E-5 (2) - . FP - (02) 22
’ MAJOR-IX  (2) UG Degree
MAJOR X @] 132
SEM VI -EL-
5.5) MAJOR XI  (4) MA]O(IZ)EL I MINOR- (4) ; . ) OJT - (04) 22
’ MAJOR -XII (2)
Credits 10+10=20 4+4=08 4+4=08 2+0=2 - - 2+4=6 44
Total 8+16+20+8+8 8+8+8 4+4+2 448 8+8 4+6

Credits




MAJOR XIII  (4)
SEMVII | MAJORXIV  (4) | MAJOR-EL3
(6.0) | MAJORXV  (4) (4) RM-1(4) - - ; ; 22 F";Z:ﬁf‘lrr:(;
MAJOR XVI  (2) Degree
MAJORXVII  (4) 176
SEMVIII | MAJOR-XVII (4) | MAJOR-EL4 ) ) ) ) OJT (04) -
(6.0) MAJOR XIX  (4) (4)
MAJOR XX (2)
Credits 14+14=28 4+4=08 4+0=4 - - - 0+4=4 44
Total 60+28+8
Ccredis [ 96 |28 [ 10 [ 12 [ 16 | 1a [ aze [ |
MAJOR -XXI 4) Four Year UG
S'Eg'(;;" MAJOR -XXII  (4) MA](EE) B3 RM-I (4) - - - RP- (4) 22 Honours
: MAJOR -XXIII  (2) With
MAJOR XXIV (4 Research
SEMVII | \aroR xvx 54)) MAJOR-El-4 ) ) ) ) RP- (8) - Degree
(6.0) | MAJOR XXVI (2) (4) 176
Credits 10+10=20 4+4=08 4+0=04 - - - 4+8=12 44
60+20+8

Note:

B University may decide to offer maximum of three subjects (Courses) in the first year. The student may select one subject out of combination of three
subjects (Courses), (which a student has chosen in the first year) as a MAJOR subject (Course) and one subject (Course) as MINOR Subject in the
second year. Thereby it is inferred that the remaining third subject (Course) shall stand discontinued.

DSC: Discipline Specific Course

MAJOR: Mandatory /Elective

MINOR: Course may be from different disciplines of same faculty of DSC Major

OE (Open Elective): Elective courses/Open Elective to be chosen compulsorily from faculty other than that of the Major.

VSC/ SEC: Vocational Skill Courses (MAJOR related)/ Skill Enhancement Courses

AEC/ VEC / IKS: Ability Enhancement Courses (English, Modern Indian Language)/Value Education Courses (Sem. II - Democracy, Elections &
Indian Constitution, (DEC) Sem. IV — Environmental Studies (EVS)/ Indian Knowledge System (Generic & Specific))

B OJT/FP/RP/CEP/CC: On-Job Training (Internship/Apprenticeship) / Field Project (Major related)/ Research Projects (Major related) Community

Engagement (Major related)/ Co-Curricular courses(CC) such as Health & Wellness, Yoga Education, Sport, and Fitness, Cultural activities,
NSS/NCC and Fine /applied/visual/performing Arts / Vivek Vahini etc.



